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student ranks in nearly equal 
numbers, and most will experience
both the benefits and challenges of
living in dual-earner households
during their careers. This generation
of doctoral students also has differ-
ent expectations and values from
previous ones, primary among them
the desire for flexibility and balance
between career and other life goals.
But changes to the structure and
culture of academia have not kept
pace with these major shifts; 
assumptions about the notion of the
“ideal worker” prevail, including a
de facto requirement for inflexible,
full-time devotion to education and
employment and a linear, lockstep
career trajectory.

A Bad Reputation
To understand better the current
generation of doctoral students, we
surveyed more than nineteen thou-
sand doctoral students from nine of

the ten University of California cam-
puses (with an overall response rate
of 43 percent and 8,373 respon-
dents). Fifty-one percent of women
and 45 percent of men were married
or partnered at the time of the sur-
vey, and 14 percent of women and 12
percent of men were parents (women
were on average one year older than
men—thirty-one years of age com-
pared to thirty). We found that, when
thinking about future career plans,
nearly all doctoral students are some-
what or very concerned about the
family friendliness of their choices
(see figure 1), with even more
women than men expressing the
sentiment (84 percent of women are
either somewhat or very concerned,
compared to 74 percent of men).
Only 4 percent of women and 7 per-
cent of men are not at all concerned
about these issues. 

The academic fast track—which
we define as tenure-track faculty 

positions in research-intensive 
universities—has a bad reputation
in this regard. Neither men nor
women consider tenure-track faculty
positions in research-intensive 
universities to be family-friendly 
career choices. Less than half of men
(46 percent) and a only third of
women (29 percent) imagine jobs 
in these settings to be somewhat or
very family friendly. Among new par-
ents supported by federal grants
(from agencies such as the National 
Science Foundation or the National
Institutes of Health) at the time of
the birth or adoption of a child, the
perception is even stronger—only
35 percent of men and 16 percent
of women think that tenure-track
faculty careers at research-
intensive universities are family
friendly. Although men are more op-
timistic about most possible career
tracks than are women, both men
and women (82 percent and 7312

Figure 1
Concern about Family Friendliness
As you think about your future career plans, how concerned are you about the family friendliness of possible career paths?

Source: Mary Ann Mason and Marc Goulden, UC Doctoral Student Career Life Survey (2006), http://ucfamilyedge.berkeley.edu/grad%20life%20survey.html.
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